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Shivaji University, Kolhapur.

Statutes governing the Terms and conditions of Service of the

Teachers in the Affiliated Colleges and the Recognised Institutions

affilinted to the Shivaji University, Kolhapur (Under Section 42(1)
of the Shivaji University Act, 1974).

S.190. : Definitions : In these Statutes unless there is anything

repugnant to the subject or context,

i)
ii)

“Act” means the Shivaji University Act, 1974.

“Appointing Authority” means the authority competent to make

appoiotments to the different posts in affiliated Colleges/Recognised
Institution as specified in Statute No. 193,

iii) ““Chancellor” means the Chancellor of the Shivaji University declared

iv)

V)

vi)

as officer of the University under Sections 8 and 9 of the Act.

«“Compensatory Allowance” means an allowance granted per month
to meet personal expenditure necessitated by the circumstances in
which duty is performed.

«Competent Authority” mears Governing Body of the Affiliated
Colleges or Recognised Institution.

“«Continuous Appointment” means an appointment held by the teacher
without any break.

Explanation :

1. Leave of any kind granted to a teacher while holding an appoint-
ment does not constitute a break under this definition.

2. 1If a perscn who is appointed in a clear vacancy and whose servi-
ces are terminated at the end of a term is reappointed at any time
in the following term then he shall be deemed to be in the conti-
nuous service for the purposes of counting his probation period.

“Contract” means a contract entered into in writing between the

Competent Authority or the officer or person to whom the power is

delegated by the Governing Body and a teacher.

“Duty” includes the service on probation, on confirmation, on tempo-
rary, on honorary and on cortractual basis.

“Executive Council” means the Executive Council of the Shivaji
University declared as an authority of the Shivaji University under
Section 19 of the Act and constituted under Section 23 of the Act.
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xx.ii) “University” means the Shivaji Univ.rsity reconstituted by the
Government of Maharashtra under Maharashtra Act No. XXIV
of 1974.

XXiv) «yVice-Chancellor” means the Vice-Chancelior of the Shivaji
University appointed under Section 10 of the Act.

S. 191 : Power to implement Statutes : The power to impiement
¢these Statutes shall rest with the Vice-Chancelior, who may, from time to
time, issue such administrative instructions or directives as may be necessary
to give effect to and carry out the provisions of these Statutes and to secure
effective control vver the teaching staff employed in the Affiliated Colleges/
Recognised Institutions.

S. 192 : Power to amend or repeal any of the Statutes : The
Statutes may be amended or repealed as need be, by the Senate with the'
assent of the Chancellor.

S.193 : Salary Scale of Teachers in Affiliated Colleges/Recognised
Institutions. .

1) The scales of pay for Principal/Head = of the Recognised

Institution in the senior scale, Principal/Head, Recognised Institution

in the Junior scale, Lecturer, Demonstrator, Tutor, Master of

Methods, Director of Physical Education in the Affiliated Colleges/

Recognised Institutions under Section 42(1) (f) of the Act shall be as

follows : :

» +Principal in the Senior Scale Rs. 1500-60-1800-100-2000-125/

: ; 2-2500.

++principal in the Jupior Scale : ~Rs. 1200-50-1300-60-1900.
Lecturer : Rs. 700-40-1100-50--1300- Assessment-50-1600.
#Demonstrator/Tutor and *Master of Method :

Rs. 500-20-700-25-900.
Director of Physical Education : Rs. 700-40-1100-50-1600.

Instructor of Physical Education (Assistant Director of Physical
Education/P. T.I.) ¢ Rs. 700-40-1100-50-1600.

The above scales of Principals (Sr. & Jr. Scale ) Demonstrator/
Tutor and Master of Method shall be deemed to have come into
force w. e. f. January 1, 1973 und the scales of Director of Physical
Education, Instructor of Physical Education ( Asstt. Director of
Physical Education/P. T. I.)) shall be deemed to have come into
Gorce w. e. f. 1-4-1980,

The scales of pay of Principals and teachers who elect to retain
¢heir scales of pay (U. G. C. erstwhile-scales) existing prior to Ist
January, 1973 in accordance with Government Resolution No.
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I1) a) Ifa Principal proceeds on earned leave at a time other than
vacation or if there is a temporary vacancy of the post of Princi-
pal the vacancy shall be filled in by assigning the current duties
of the post of Principal to the Vice-Principal in addition to his
own duties, if there is a post of Vice-Principal. In case there is
no post of Vice-Principal the current duties of the post of Pri-
ncipal shall be assigned to the senior-most teacher in the College
in addition to his own duties as an alternative arrangement. For
these additional duties of the post of Principal the person hold-
ing the additional charge shall be paid additional pay/special pay
at the rate of 20% of the presumptive pay of the second post
subject to the following conditions :

iy such allowance be granted in the cases where the additional
charge is held for not less than 15 days; and

ii) additional pay/special pay is restricted for a period of six
months only.

b) Any other teacher who is required to work during vacation shall

be entitled to leave on full pay and allowances for 1/3 number of

.

days for which he is required to work during vacation.

S. 194 : Qualifications : Qua]iﬁcations and classification of teachers
in the Affiliated Colleges and Recognised Institutions shall be as prescribed
by Ordinances and in accordance with Sectipn 39 (iv) of the Act.

S. 195 : Mode of Recruitment of Teachers of Affiliated Colleges/
Recognised Institution : Recruitment of Teachers and Principals of the
Colleges affiliated to the University and Recognised Institutions shall be as
under : : :

1. There shall bea separate selection committee for makings recommen=
dation to the Management of the Affiliated Colleges/Recognised
In.titutious for the appointment of (i) Teachers of the Colleges affili-
ated to the University/Recognised Institutions. (ii) Principals of

affiliated Colleges/Head of the Recognised Instituticns.

Selection Committee for :

a) Teachers : |

i) Chairman, Governing Body of the College/Recognised Institution
or his nominee to be the Chairman of the Selection Committee;

2) A pominee of the Vice-Chancellor;

3) Caoe expert (0 be nominated by the University;

4) One nominee of the Director of Higher Education; in the case
of the Faculty of Ayurvedic Medicine, the Director of Ayurveda,
M. S. or his nominee.

5) Th; Principal of the College/Head of the Recognised Institution
an -
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iii)y The various orders contained in booklet “Reservations and
other concessions in Government service for Backward
Classes” will be applicable for recruitment to the teaching
posts reserved for Backward Classes in affiliated colleges and
Recognised Institutions, subject to the following modifications
in regard to recruitment to the teaching posts :

a) The vacancies reserved for the particular category of the Back-
ward Classes have to be filled in by appointing candidates of any
of these categories of Backward Classes for when they have been
reserved. If however, suitable candidates belonging to the parti-
cular category of the Backward Classes are not available for
appointment to the teaching posts in the affiliated colleges and
Recognised Institutions the said vacancies should be transferred
to the other categories of Backward Classes referred in (i) above
from whom suitable candidates are available provided that the
total percentage of reservations does not exceed the limit of
24 p. c.

b) At any given time of recruitment to the teaching posts, only the
total number of reserved vacancies and the selections from which
they are to be filled in should be determined. It would be enough |
if the required percentage is fulfilled as a whole and not with
reference to any particular posts. If the reserved vacancies cannot
be filled in because of the non-availability of the candidates, the
same may be filled in from the candidates belonging to the open
category for a period of one year at a time. Before filling in

vacancies ‘“No objection Certificate” should be obtained from the |
agencies mentioned below :
i) The Regional or District Employment Exchange concerned,
iiy The University Employment Information and Guidance
Bureau,

iii) The Director of Social Welfare or the Deputy Director of
Social Welfare of the region concerned.

During the period of three years, the posts should be adver-
tised yearly. Even after re-advertising the posts yearly, for three
years if svitable candidates belonging to Backward Classes do not
become available, they may be filled in by the candidate belonging to
the open category during fourth academic year. Before filling in
vacancies “No objection Certificate” should be obtained from the
agencies mentioned below :

i) The Regional or District Employment Exchange concerned,
ii) The University Employment Information and Guidance Bureau,

iii) The Director of Social Welfare or the Duputy Director of Social
Welfare of the region concerned,
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4. Temporary Appointments : When a vacancy of a teacher is to be

filled in temporarily for a period not exceeding one term (i. e. six
months) the Principal of Affiliated College/Head of the Recognised
Institution in consultation with the Chairman, Governing Body shall
fill in the temporary vacancy and information of the same shall be
given to the University authorities. 1f a vacancy of a teacher is for a
period exceeding a term, the vacancy shall be filled in on the recom-
mendation of a Local Selection Committee coastituted as follows and
information of the same will be given to the University authorities.
(Such an appointment shall not be made for a period exceeding 12

months ),

1. Chairman of the Governing Body.

2. The Principal of the College/Head of the Recognised Institution
concerned.

3. The Head of the Department at the College/Recognised Institu-
tion in the subject concerned or a sepior Faculty member nomi-
nated by the Chairman, Goveraing Body.

4. While appointing a teacher either on permanent basis or in a

temporary vacancy no teacher shall be allowed to join his duties

unless he produces a clear discharge certificate from his previous

Educational Institution, if any, where he was working.

All appointment orders shall be in the proforma as given in

Appendix ‘A’

S, 196 : Appointment of Priqcipa]/Head of the Recognised

&
v

Insticution :

Principal of a College/Head of the Recognised Institution may be
appointed by recruitment, through Selection procedure laid down in
the Statutes and his post shall be considered a non-vacation post.

In the case of a Principal/Head of the Recognised Institution
who happens to be Selected from amongst the teachers of the
same College/Recognised Institutions or Colleges/Institutions
under the same Management he shall have an option to go back
as a teacher to the Department to which he belonged originally
within a period of two years from his appointment. In a similar
manner the Governing Body shall have the option of relieving
him of the duties as the Principal/Head of the Recognised Insti-
tution within a period of two years from his appointment, in
which case he shall revert to his original post of a teacher in the

College/Recognised Institution.

In case of a Principal of an affiliated College/Head of a
Recognised Institution who resumes as a teacher, his pay shall be
fixed in such a way that be shall draw the same pay which he

a)
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$.197 : Duties and responsibilities of the Principal of the affiliated
College/Head of the Recognised Institution.

Subject to the Supervision and general control of the Governing Body
the Principal/Head of the Recognised Institution as an administrative and
academic Head of the affiliated College/Recognised Institution shall be
responsible for-

a) academic growth of the Affiliated College/ Recognised Institution.

b) participation in the teaching work and research and training
programmes of the affiliated College/Recognised Institution.

c) assisting in planning and implementation of academic program-
mes such as orientation course, seminars, inservice and other
training programmes organised by the University/Affiliated
College/Recognised Institution for academic competence of the
Faculty members.

d) admission of students and maintenance of discipline of the affili=
ated College/ Recognised Institution.

e) receipts, expenditure and maintenance of true and correct
accounts.

f) management of the affiliated College/Recognised Tnstitution,
Libraries and Hostel, if any. el

g) correspondence relating to the administration of the Affiliated
College/ Recognised Institution. :

h) administration and supervision of curricnlar, cocurricular/extra-
curricular or exira-mural, Students’ welfare activities of the affili-
ated College/ Recognised Institution and maintenance of records.

i) observance of the Act, Statutes, Ordinance, Regulations, Rules
and other Orders issued thereunder, from time to time.

j) supervision of the examinations, setting of question papers
moderation and assessment of answer papers and such other
work pertaining to the examinations of affiliated College/Recog-
pised Institution.
x) Over-all supervision of University Examications if required.
1) obcervance of provisions of Accounts Code.

m) l;lair;{tenauce of assessment reports of teachers and their Service
ooks.

n) any gther work relating to the College/Recognised Institution
relating to the administration of the College as may be assigned
to him by the Governing Body from time to time.

S, 198. : Probation :

1. A teacher shall, subject to the procedure prescribed for selection and
appointment, be appointed, in the first instance on probation for 24
months from the date on which he joins his duties at the end of which
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nates the services of a teacher on proba-
ion in work-load or abolition of the post
and if he is re-employed by the same Management College/Recoguised
Institution subsequently within a year, the period spent by o teacher
on probation during his first appointment shall be gounted towards
the total period of probation of 24 months. He shall be eligible for
Annual increment, condonation of break-in-service for counting his
period of probation and confirmation, subject to his carrying good

Assessment Report.

6. If the Governing Body termi
tion on the ground of reduct

S. 199, : Increment :

1. An increment shall be drawn
held. If the date of increment falls
teacher shall draw the increment from t

as a matter of routine unless it is with=
in the middle of the month, the

he 1st day of the month.

2. Service as lald down in the following clauses and in such other
mancer as the Governiog Body may determine from time to time,
shall count for increment in a time scale :

a) All duty in a post on a time-scale shall count for increment in
that time scale, provided that service rendered in a post carrying
jower time-seale will aot count for increment in the higher post.

b) Leave, other than leave without pay, shall count for increments
in the time scale of the post in which the teacher has been

confirmed.

c) Shoulda teacher while holding one post be appointed to officiate
in a higher post, his officiating or temporary service in the higher
if he is re-appointed to the lower post, count for

post shall,
he time-scale applicable to such lower post.

increments in t
d) Service rendered in a time-scale post during the period of
probation shall count as service towards increment,

¢) Service rendered in a temporary post shall count for increment,
provided that the post is on a prescribed time-scale.

f) When a teacher who is allowed to keep a lien reverts to his
original post the period of lien granted shall count for increment,

__ S 200 (A) Leave Rules : The following shall be the Leave Rules
applicable to full time teachers :
a) Leave cannot be claimed as a matter of right. Discretion to
refuse or revoke leave is reserved with the Governing Body.

b) A teacher shall be entitled to vacation as may be specified from
time to time. A teacher shall remain present on the first and
the last day of each term unless otherwise permitted by the
Principal of the College/Head of the Recognised Institution,
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Earned Leave :

1) The Principal/Head of the Recognised Institution being an
administrative Head of the College/Recognised Institution shall
be treated as non-vacation officer and shall not be entitled to
vacations which are ordinarily granted to teachers.

2) A Principal of a College/Head of the Recognise?stitution shall
be entitled to earned leave at the rate of on ¢leventh of the
period spent on duty, subject to his accumulating a maximum of
180 days.

Half Pay Leave on Private Work/Sick Leave on Medical
Grounds : '

1) The half pay leave admissible to a teacher in respect of each
completed year of service shall be ZQ;days. It may be granted on
private work or on medical grounds.

2) An application for half pay leave on medical grounds shall have
to be supported by e Medical Certificate by a Registered Medical
Practitioner, not below of the qualifications M.B,,B.S./B.A M.S.
or egnivalent qualifications,

3) When leave on commutation basis is granted twice the amount of
leave shall be debited against the amount of half pay leave due
and admissible to a teacher.

4) Half pay leave on private affairs shall not be allowed to be com-
muted and accumulated and shall not be allowed more . than 20
days in a year.

Study Leave : On the approval of the Governing Body a teacher
will be eligible for study leave as per the following rules :

1) Study leave shall not be ordinarily granted to more than one
teacher in a department at & time and unless the teacher has been
in service for at least three years. Such a teacher shall not
ordinarily be of more than fifty years of age. :

2) ‘The teachers claiming such leave shall have shown interest and
aptitude for advanced work in the subject to the satisfaction of
the College authorities

1) The teacher must apply for study leave well in advance, He
should specify the course or courses of study or research
contemplated or any examination he may propose to take. A
detailed programme should Ye submitted.

4) Teacher shall give an undertaking that he shall not accept any
appointment as an examiner and/or shall not write any text book
or guide during the period of his leave.
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his original post will be kept. This leave will be without pay
but he will be entitled to increments during this period. However,
he may take advantage of carned leave, if any. to his credit. This
period will be considered as active sarvice for the purpose of the
normal benzfits except Provident Fund.

B) 1; Extra-Ordinary leave may be granted to a teacher in special
circumstances, i. e.

a) Whean no other leave is by rule admissible.

b) When other leave is admissible but a teacher has applied
in writing for the grant of extra-ordinary leave without

pay-

2) Extra-Ordinary leave may be granted in combipation of any
other leave that is admissible.

5) Extra-Ordinary leave is not debited against the leave
account.

4) Except in the case of extra-ordinary leave granted to a per-
mancut teacher as study leave, or in the case of periods of
suspension converted into leave under Statute 217 (1) (b)
the duration of extra-ordinary leave in the case of a teacher
<hall not ordinarily exceed three months on any one occasion.

Combination of Leave : Any kind of leave under these statutes
may be granted in combination with or in continuation of any other
kind of leave or vacation except casual leave uptoa limit to be

decided by the Governing Body.

Leave ’reparatory to Retirement :

1) A Principal of an affiliated College/Head of the Recognised
Institution shall be eligible for earned leave preparatory to retire-
ment, provided that it is due and admissible to him, and that
he has applied for it well in advance of the date on which he
intends to proceed on leave.

Subject to availability of earned leave of the credit of the
concerned Principal, ths maximum of such leave which can be
granted to him, under this rule shall be restricted to 180 days.
A Principal entitled to leave preparatory (o retirement and
desiring to take up another employment shall be given the option
offreiiring forthwith, however, in such case all leave due to him
shall lapse.

2) The earned leave applied for by a Principal under this rule shall
not be refused except when it is necessary to do so in the interest
of the Afiliated College/Recognised Institution.
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k) Maternity Leave : A lady teacher who does not have three or
more living children on the date of application may be eligible for
Maternity Leave on full pay and allowances for a period of 90 days
from the date of commencement of leave. If, however, she has put
:n less than one year of service before the commencement of the
Matetnity Leave she will not be entitled to maternity leave. The
teacher who has put in less than two years service but more than one
year service before the commencement of the Maternity Leave will be

entitled to only haif average pay.

i) Not exceeding 6 weeks ¢ maternity leave ’ will be admissible in
a case of miscarriage or abortion.

i{) Maternity Leave will be granted to a lady teacher subject tc the
production of a medical certificate.

S. 201 : Vacation :
The period of vacation shall be as laid down by the University

Authorities.

S. 202 : Assessment of Teacher’s work :,
*""In order to enable the Principal/Head of the Recognised Tnstitution
to evaluate the work of a teacher, the teacher should prepare the academic
programme at the beginning of each term and submit the same to the

Principal/Head of the Recognised Institution through the Head of the
Department and at the end of each term he should submit to the Principal/

Head of the Recognised [nstitution a detailed report in writing of the work
done by him.

In addition the Assessm
by the Principal of the College|
following purposes -

Six monthly report during the period of probation.

ent Report of the teacher shall be maintained
Head of the Recognised Institution for the

Confirmation in Service.

1

2

3. Interview for a bigher post.
4. To determine once in every three years whether the teacher
continues to take his work seriously.

5. Opb other occasions when required for specific purboses.

.
.

The adverse remarks as well as remarks of appreciation of any out-
standing work be brought in writing to the notice of the person concarned by
the Principal of the College/Head of the Recogaised Inxtitution; or Chairman
of the Governing Body in the case of Principal/Head of the Recognised
Institution with a view to making improvement in the work, by the person

concerned, if the report is adverse.

|
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one month’s notice if on probation or three'months’s notice, if confir-
med, or in licu of notice, pay one month’s pay, if on probation or
threc moaths’ pay if confirmed.

¢) The Governing Body, at its discretion may waive the above notice
period o1 notice pay in part or in full.

d) Where a teacher is appointed on a specific contract, the period and
conditions of contract shall not be inconsistent with the conditions as
laid down herein and shall be clearly defined.

S. 205 : Application for a post elsewhere :

—— ) i} . .
The applications of Teachers and Principals of Affiliated Colleges/
Heads of the Recognised lnstitutions should be forwarded through the
Principal and the Chairman, Geverning Body respactively.

S. 206 : Handing Over charge :

A teacher before leaving service shall hand over the charge of his
post to a duly authorised person and shall return to the College/Recognised
Institution/Library, all books, furniture, equipments ctc. issued to him or

in the case of loss make good the same and shall pay up in full all charges
due from him for occupation of residential quarters, water and electricity
charges ctc, If he fails to do so, the Principal of Affiliated Co]lege/Head
of the Recognised Institution in which he is employed shall recover the
amount due from such teacher on account of the above items from his last
salary. The last salary will not be paid to the teacher concerned until a
clearance certificate in the prescribed form as shown in Appendix ‘B’is
issued by the Librarian/Principal of the College/Head of the Recognised
Institution. All dues payable to the teacher shall be paid to him/her on
the date of relicf after he has duly handed over his/her charge. |

_§.207 : Discharge Certificate :

Tuae Principai of the College/Head of the Recognised Institution
will immediately give a discharge certificate as shown in Appendix ‘C’ on
application, to a teacher who leaves service after due notice orto a teacher
whose services ere terminated, after making sure that the teacher leaving
services has paid off all amounts due by him to the College/Recognised
Institution and obtaiued the said clearance certificate.

3,208 : Service Book :

A Service Book shall be maintained by the Principal of the College/
Head of the Recognised Institution for each teacher of the affiliated college/
Recognised Institution and shall contain information regarding date of

birth, date of appointment, total service under different managements and
date of joining, scale of pay, increments, probation and particulars of leave.

A copy of the Service Book shall be given to every teacher by the
Management and the teacher will be entitled to have the entries in his
service Book certified by the Principal.

!
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8.209 : Superannuation : . . AN :
The age of superannuation for teacher (including PflllClpa.ll/He
the Recognised Institution ) of non-Government College/Recognised

tutions shall be sixty years and thereafter no farther extention in g
shall be given,

A teacher who retires on reaching the age or Superannuati
be paid at the time of retirement all the arrears due to him.

a

However, the Management may re-employ a teacher,
due to superannuate in the middle of the academic vear, on at
age of 60 years, till the end of that academic year only. During
of re-employment which will be deemcd as temporary service, the
shall not earn increment and shall not contribute to the Provi I
The period of re-employment shall also not count for the p
payment of gratuity and pension. |

[Note : It may please be noted that the Chancellor has been
: accord his assent to the above Statute 209 subject to
tion that the payment of pay and allowance of the
employed by the Colleges after attaining the age of sapet
will b2 borne by the Management.] : 1

S.210 :  Assent withhold by the Chancellor.
S.211 : Service Conditions :

1. Duties :

a} A teacher shall devote his time and energies ¢
improve his academic professional competenc
opportunities to attend aud participate in g
such as Seminars, Orientation Courses, In-
etc. The Management should give the
opportunity to do so. el

D) A teacher shall perform his academic dutie.
tutorials, etc, and will encourage
st Psliegs

)
b

out prior pe;

bz

o e
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(‘ollegs/Recognised Institution. Such decisions, however, shall
not be inconsistent with the provisions of the Statutes etc. If it is
fourd by the Governing Body that damage or loss has been
caused to the College/Recognised Institution by an act or wilful
neglect or default on the part of the teacher, such damage or

loss shall be recoverable from him.

In addition to the duties of teaching and allied activities the
teacher shall, when required, attend to cXtra curricular, co-
curricular activities orgapised by the University/College/Recc-
gnised Institution and administrative and supetvisory work and
maintenance of records and assessment reports or any “vther
duties befitting the status of a teacher assigned to him by the

Principal/Head.

(8]

) A teacher shall help the University/College/Recognised Institu-
tion authorities to enforce and maintain discipline and good
habits among the students.

2. Cede of Conduct :
It is assumed that the teacher will not in genexal avoid his responsi-
bilities and misuse privileges. However, following lapses would constitute

improper conduct on the part of the teacher of the College/Recognised
Institution.

Failure to perform his academic duties such as presparations,

a)
demonstrations, assessment, invigilatica ete.

iectures,
Gross partiality in assessment of students, deliberately over/

bj
arking, or attempt of victimisation on any grounds,

under m
Inciting students against other students, colleagues, administra-
tion. (This does not interfere with his right to express his diffe-
rencas on principles in Seminars or other places where students

are present.)

d) Raising questions of castes, creed or religion, race or sex in his
relationships with his colleagues and trying to use the above
eonsiderations for improvement of his prospectus.

Refusal to carry out the decisions of appropriate administrative
and academic bodies and/or functionaries of the University.
This will not inhibit his right to express his difference with their
nolicies or decisions, expression provided that he will not use
the facilities or forum of the University/College/Recognised
Institution to propogate his own ideas or beliefs for or against
particular Political Party or alignment of political or religious

activities.

e)
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C) Incompetence among other things will include the following

‘a) nglgre to complete the teaching of the prescribed syllabus
within the prescribed period, because of inability to teach;
and '

b)  Such other incapacities in teaching as would lead to failure
in imparting of instruction to students.

S. 212 : Penalties :

Without prejudice to the provisions of these Statutes a Teacher guilty
of oﬂ”ence§ specified in Statute 211 (3) (ii) shall be liable to receive any of
the following penalties depending upon the gravity of the offences. -

I) Minor Penalties.
1) Reprimand, Warning or Censure.
i1) Withholding of increments or promotion upto one year.

ili) Recovery from pay o- such other amount as may be due to him
of the whole or part of any pecuniary loss caused to the College/

Recognised Institution by negligences or breach of orders.
‘Explanation : The Principal shall make necessary inquiry and

Keep the record of the inquiry before the penalty is levied.

ki) Major Penaliies : ' : el
i) Stoppage of increment with or without effect on future
increments,. : .

ii) Reduction to a ldwer,stage.of increment in the teacher’s own
pay-scale, ;

iii) * Reduction in Ranls,’

iv) Termination of service,

v) Compulsory retirement, ‘ |
vi) Removal from the service of the College/Recognised Iastitution,

vii) Dismissal from the service of the College/Recognised Institution,
Explanation : The following shall not amount 0 a penalty within

| the meaning of this Statute, namely @ |
i) Stoppage of increment of a teacher at the Assessment Bar in the
time scale of pay on the ground of his unfitness to crosg

the bar,
Non-promotion of a teacher, whether in a substantive or officia-

i ting capacity, after consideration of his case for promotion to a
grade or post, to which a teacher is eligible.

Reversion of a teacher, appointed on probation to any other
grade or post, to his permanent grade or post dnring or at the end
of the pertod of probation in acqordance with the terms gfhis
appointment, or the rules and orders governing such probation.

iii)

| Scanned by CamScanner



26

iv) Reversion of a teacher officiating in 8 bighcr.grlde. or pos
lower grade or post, on the ground that the teacher is consid
to be unsuitable for such higher grade or post or on any adm

strative ground unconnected with the conduct. ;

v) Replacement of the services of a teacher, whose services bad |
‘borrowed from outside authority, by another teacher,
disposal of such authority.

vi) Compulsory retirement
provisions relating to his superannua

vii) Termination of the services : -
a) of a teacher appointed on probation during or at the end of

_the period of his probation, in accordance with

of his appointment or the rules and oiders govern

probation; or
b) of a temporary teacher in accordacce with the rules m

that behalf by the University; or :
¢) of a teacher employed under an agreement, in ac
with the terms of such agresment,

' $.213 : Scope of application of penalties :
’ i) Withholding of increments or promotions :
When an increment or increments of a teacher are w
authority/officer imposing the punishment shall specifical!
the order : . y o
| a) the number of increments withheld, A B
b) the period for which they are withheld,
¢) whether the stoppage of increments shall hw% i
permanent effect of postponing the future increment
d) that the period for which the inerements are
exclusive of the leave (except casual leave, ta

period. : Al

Similarly, when it is decided to debar a teacher '
- s a teacher

tion, :;.he ?uthoﬁty/cﬁcer imposing the p

mention in the order the period fm"J which t
considered for such promotion, °h 1

ji) Reduction to a post in the lower p

" increment in the teacher’s own pay-sca

a) The authority/officer

~ mention in the order
be effective any
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b) Notwithstanding anything contained in these Statutes and in
other rules of the University, if any, a teacher who is reverted to
a lower pay-scale or a lower stage of increment in his own time-
scale of pay as a measure of punishment shall not ordinarily be
restored to his original pay-scale from which he was reverted or
to the original incremental stage in his own time-scale of pay
unless the period stipulated in the order of punishment is comple-
ted exclusive of the period of leave (except casual leave) taken

during the term of punishment.

S.214 * Authorities competent to inflict penalties :

The power to inflict penalties on teachers of the Affiliated College/
Recognised Institution will rest with the Governing Body of the affiliated
College/Recognised Institution.

However. the power to inflict minor penalties such s Reprimand,
warning or censure shail rest with the Principal.

S.215 : Procedure for inflicting minor penaltics :

The minor penalties may be inflicted for petty offences or Japses on
the part of a teacher such as negligence of duty, insubordination, disobe-
dience of orders of superiors and such other offences as may be decided 23
minor offences by the Principal of a College/Head of the Recognised Insti-
tution. Whenever a teacher is found guilty for the commission of such
offences or lapses he may be properly dealt with as the competent authority/
officer deems fit. Before, however, finally imposing any punishment as con-
templated in this Statute, the teacher concerned shall be given in writing a
fair opportunity to explain as to why he should not, for good and sufficient
reason, be punished for the lapses, omission, etc., on his part. The quantum
of punishment shall be finally decided in the light of bis explanation.

S.216 : Procedure for inflicting major penalties :
A) The service of a teacher shall not be terminated under S. 211 Clause 3
(ii) (1) to (6) above, without holding a full inquiry in the matter
by the College/ Recognised Institution.
Before holding such inquiry. a preliminary inquiry shall be held by &
committee consisting of —
1) Principal/Head of the Recognised Institution
(Chairman of the Committee)
2) Head of the Department
3) One teacher of the College/Recognised Institution nominated by
the Vice-Chancellor, .
This Committee will find out whether there is 2 prima facie case

against the teacher. The teacher concerned shall be given an oppor-
tunity to represent his case before this Committee,
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Charge sheet : The Inquiry Authority/Officer appointed according
to Clause (C) above shall prepare the charge sheet in the form as
specified (Appendix-K) and serve it on the person concerned. The
charges should be very: specific. The charge sheet should also be
accompanied by statement of allegations on which the charges are
based. The documents, which have been relied upon while framing
the charges shall be made available to the person charged, to inspect
and to take extracts wherever necessary. The person concerned
shall be required, within a period of 30 days to put in a written

statement of his defecce and to state whether he desires to be heard
in person.

Oral Inquiry :

i) On receipt of the written statement of defence of the person
charged, the Inquiry Authority/Officer shall fix a suitable
date for the oral inquiry at which the teacher charged
shall be heard in person in the first instance on the
preliminary points such as whether he has received the
charge sheet etc. The Inquiry Authority/Officer shall then
examine at the oral inquiry, witnesses, if any, about whom
“advance iutimation is given by the College/recognised
Institution to the teacher charged; on. behalf of the
College/Recognised Iostiution in presence of the teacher
charged who shall be allowed to cross examine the witnes-
ses, if he so desires. After the oral and written evidence to
be led by the College/Recognised Institution is over, the
representative of the College/Recognised Institution shall
declare in writing accordingly before the lnquiry Authority/
Officer. Ih‘? 'teacber charg;d shall then be allowed to
produce his witnesses, if any, At the oral. i

Inquiry-about whom advance intimation regarding his
intention to produce witnesses on his behalf is given to the
other party. The teacher charged will then give his written
statement or be heard in person before the Inquiry Authority/
Officer.

ii) The teacher charged shall not be allowed to have the aid of
a pleader at the oral inquiry, However, he will be entitled
to represent his case through any other teacher in the same
college or any other college under the same management.

iii) The depositions of the teacher charged and of the witnesses
ezamined at the oral inquiry shall be recorded in writing in
a narrative form. The depositions thus recorded shall be read
oui on the spot to the person charged or the witness, as the

case may be, and his signature taken on each deposition in
token of having read it out to him.
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Iaxplanntion . Even if the (eacher charged

to be heard
- otherwise express 8 desire :
L4 hall be held to record the statements

o of the College/Recognised I
hand. The teacher
¢ and time fixed for the o
also told that witnesses on behalf of the

Institution will be examined at the oral in:
and that he may, if he so desires, Crosg-exam

F) Final statement of defence of the teac*hgr- cha
oral inquiry is over, the Inquiry Authority/Office ‘
the person concerned to state within a specified
has anything furtber to state i the light of the p
inquiry. e _f.,-ru

G) Report of the lnquiry Authority/Officer :
i) The inquiry shall be completed within 3

on which the charge sheet is served on the
and within not later than 6 months from the
Governing Body takes a decision to hold ai
teacher on the basis of the report of the pre

bis final statement of defence, the Ingu
prepare their/his inquiry report ¢

corrobocate the
be informed of the dat

(both documentary and other)
to sce that they/he examin
- subjective manner. They/he sh
authorily concerned, within a r
following accompaniments :
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I) Action .to b(? faken on the Inquiry Authority/Officer’s Report: -a\f;*r}
On receipt of the Inquiry Authority’s/Officer’s report, the conibeteitﬂfﬁf

acthority shall immediately decide the action to be taken in the light
of the findings of the Inquiry Authority/Officer, and the record of the
tea'cbcr.’s past service. In case charges are held as not proved and no
action is proposed to be taken the competent autherity shall inform
the teacher accordingly. In case any of the charges against the teacher
concerned are held as proved, the competent authority shall decide
‘he_quz.intum of punishment to be inflicted on him and shall give him
notice in the form as specified, (Appendix ‘L’) asking him to show
cause why the proposed punishment should not be finally inflicted on
hlm.. The person concerned shall also be supplied with a copy of the
Inquiry Authority’s/Officer’s Report along with the show cause notice
and copies of any other document related to the case, if demanded by

the tzacher.

Explanation :

1) Although this Statute contains the procedure to be followed
before inflicting a penalty classified as major, it shall be open to
{he competent authority to reduce the quantum of punishment
and to inflict one of the minor penalties, if it so decides. In such
cases the show cause notice to be given need not be elaborate as

specified.

2y  When it is proposed to inflict the punishment of removal from
service on a tzacher, it would be desirable to mention in the show
cause notice the maximum punishment of dismissal. The
competent authority shall have the discretion to reduce the

punishment to a lower magnitude.

On receipt of a reply to the show cause notice from
uantum of punishment shall be finally
hority with due consideration of the
ped to the show cause notice and the

J) Final action :
the teacher concerned, the g
decided by the competent aut
reply given by the teacher concer
necessary action taken as scor as possible.

Fxplanation : The order of removal or dismissal from service shall
be served in the form as specified (Appendix ‘M.,

S. 217 ¢
Treatment of the period of Suspension : If, after the conclusion

of the proceedings against a teacher, he is reinstated in service, the
competent authority shall decide, as per provision given hereunder
No. (b) the manner in which the period of suspension should be

treated.
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A If the teacher is fully exoneral d"“ heg:;;:ggsﬁag
_ it is held that his suspension _zw%sﬁpf.!&-m% 2 as;-g
_ as on duty during the period r‘?f‘fb i augggps;_ it %
pay and allowances for the perio 1 i
L .o+ fully exonerated he should |
‘b)) If the person I8 ‘not 1ully ©ROFE o i eertall
' equal to (i) subsistéqce;*f#lJlgwa%g%{_?l’,i (i) certain® per
| pay depending’ uponythe*'@sme.rg;‘Of-!* the~9a§e.f1
S 0 AL i at
. converted into leave due E“_‘?"’f&"jﬁ?ﬂ?}? 95“?; zt
- of the teacher concerncdi_;._;;; :“;!;?af-ot-ar;--; 4‘ L ik
: ORI 15 o PR T L
Explanation :  The subsistence allowance, algead.
“teacher shall be adjusted against {he ;poyInehs i
under this Statute. SR b A

X

2. Suspension to be mentioned in the Service Book o
The period of suspension of a teacher shall be men
service book of the teacher, In the case of the subs!
ation {rom the charges against the teacher, the fact shall b

n

Service Book. R R

3. Acting arrangement to be ‘made in place of a; 2
suspension : It shall be open to the competent authorj
such acting arrangements as may be necessary for the disc
duties assigned to a tescher under suspension. The grant
allowances under the Statute 217 shall not cancel the acting
ments already made.

- 4. Action to be taken when a teacher is convicted in .
Law : If a teacher is convicted for a criminal
Court of Law, he shall forthwith be dismissed or remo
service of the College/Recognised Institution withe
procedure laid dowan in Statute 216. The neceséax'y IC
or remaeval shall be served on him immediately on
official decision of the Court of Law. If, however, @
v appe?.l with the higher cotirt, the, employee se o
acquittal, 1he competent authority shall revise jts decision &
e e e G
) ctween the date of di
and the date of his reinstatement shall be treatel

admissivle to him, Wty P

Explanation :

. A teach £
criminal case ig €r may be put under s

filed in_the Court against him,

! 9. Cases of teachers wh b,
: . . 5 G are acqui 1 -
IR Inquired inte De?arllﬂem;u ‘l:}llttnd by o
tried by a court of | gy P Wb s ],n@ :

! a Court by givipg hip th&hﬁ?ﬁs‘cw -

E - '.Mi'g-"‘ R t . | l 0 ~‘ .
%f&*: - ‘&g%d
: i ﬁ‘f bt § T LT L i 3
V‘F} § R ' L - i

&‘_ L : X s a0 A
i R 2 T Lok, il SO
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competent authority to proceed against him departmentally if there is

reason to believe that the person concerned is responsible for moral

turpitude although from the legal point the evidence may not be
sufficient to prove his offence. In such a case the question of holding

a departmental inquiry into his conduct shall be decided immediately

after the receipt for the official decision of the Court of Law. The

proceedings against him shall be held in accordance with the pro-
cedure laid down.

Explanation : In case the competent authority considers that the

infliction of a minor penalty specified in Statute 212 shall serve the

purpose, the person concerned may be dealt with in accordance with

the procedure laid down in Statute 215.

S.217-A : Code of conduct and Procedure for enquiry of Principals
of affiliated Colleges/Heads of Recognised Institutions.

1) Code of Conduet : The code of conduct shall be as follows :

a) He shall not discriminate one employee against another on any
non-academic grounds; his treatment to all shall be equal,
objective and impaxtial.

His outlook and views shall be thoroughly social, demoeratic,
rational, modern and liberal. |

He shall decide each and every matter on academic/administrative
d not on any extraneous considerations.

-efuse to carry out the instructions or decisions of
(he University nor shall he divulge any confidential information
relating to the affairs of the University including the examinations
work entrusted to bim by the University or any other confidential
work entrusted to bim by the College/management to any person

not authorised in respect thereof.
dition, as being basically a teac

b)
c)

merits an
d) He shall not

ner, he shall observe the

e) Inad ;
Code of Conduct prescribed for teacher, also, as in Statute g
N‘,}l 21‘ (2)‘

Procedure of Enguiry ¢
Whenever the Governing body of an affiliated College or the

Recognised Institution finds that there are grounds for holding
an enquiry against the Principal or the Head of the Recognised
[nstitution whaich may result in imposing major penalty, a
inary enquiry shall be held by the Governing body into the
gainst the Principal or the Head of the Institution to
find out whether there is a prima facie case against him. The
persons concerned shall be given an opportunity to represent his
case at the time of this preliminary enquiry. The findirgs of this
enquiry shall be considered by the Governing Body. However,

pefore implementing the decision taken in this behalf the'

I¥)

a)

prelim
ullegations @
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d) The rules pertaining to retirement and superannuation applicable to

full-time teachers will be made applicable to honorary teachers also.

e) The services of an honorary teacher can be terminated by either

party by serving the other party in advance a notice in writing of at

least thirty days, unless this notice is waived by the Chairmaa,
Governing body.

f) An honorary teacher shall not be entitled to any leave if his remunéra=
tion is on lecture basis. In case the remuneration is on lump sum or
term basis and his work load is equal to that of a part-time teacher,
he will be eligible for a 15 days casual leave ina year as per rules.
He will not be eligible for any other kind of leave. Such a teacher
can be assigned some work besides teaching if required.

g) The provision pertaining to vacation will apply to honorary teachers
also.

h) The appointing authority will be the Chairman, Governing Body.

S.220 : Yetto be assented by the Chancellor.
S2)1 : Appointment of Temporary Teachers :

" tofitemporary teachers, in the afiiliated Colleges/Recognised Institu-
. tidhs, including those appointed on a contract basis or for a specific
period or purpose.

1. A temporary teacher is ordinarily one who is appointed on full-time
basis to a temporary post or in a temporary leave vacancy or notice
of pcrmangot appointment is not made in respect of a permanent
post. Generally appointments in projects for a fixed period or
appoiatments in leave vacancies should only be made for a fixed
period. The period of such temporary appointment should not exceed
two years except in special circumstances. L

E The service conditions and leave rules given below will apply

- R Termination of Service etc. * The services of a temporary
tescher ualess he {s appointed for a fixed period either in a leave
vacancy or a project shall not be terminated without giving one
month’s notice or in lieu thereof one month’s pay on either side.

9. Increment : Service rendered in a temporary post on a graded scale
;t}, shall count for increment provided the post carries such graded scale.

4. Provident Fund : A temporary teacher shall not be entitled to
subscribe to the provideat Fund.

5. Handing Over charge & A teacher before leaving service shall hand
over the charge of his post to a duly authorised person and shall
return to the College/Recognised Institution/Library, all books,
furniture, equipments etc. issued to him or in the case of loss make
good the same and shall pay up in full all charges due from him for
occupation of residential quarters, water and electricity charges etc.
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b) Tt?mporary teachers will be bound by rules of conduct and disci-
Pll‘ﬂe applicable to permanent teachers and will follow the rules
reiated to duties laid down for permanent teachers.
A ter‘nporary teacher shall be allotted supervision and other
examination work as allotted to perma'nent teachers.
1’} femporary teacher shall be assigned co-curricular, administra~
tive work related to training programmes and other curricular

activities, besides actual teaching as assigned to permanent
teachers. ;

d)

S$.222, Rules regarding the payment of salaries to the teacher

‘who ceases to be a teacher at the end of the 1st term or the II term shall be
as follows : ¥ ' 2 '

i)

i)

i)

iv)

N.B.:

A)

If he has served for a major part of the whole academic year and if
he.ceas.es to be a teacher at the end of the second term he will be
oaid his salary upto the i4th of June, foliowing the end of the second

term.

If he has served for a major part of the first term and if he ceases to
be a teacher at the end of the first term, he will be paid his salary
upto the 15th of November.

If he has served for a major part of the second term and he ceases to
be a teacher at the end of the second term, he will be paid his salary
upto the 30th of April.

Provisions contained in Statute (i) to (iii) above shall not apply
to : (aj those appointed in leave vacancy or fixed period and (b) to
a teacher who has left the service of his own accerd.

1) * major part’”’ means more than one half.

2) ‘¢ Left the service of his own accord” means and includes “one
who has abandoned or deemed to have abandoned his services as per
S. 223 as also one who has resigned or has terminated his service by

giving notice.”
£.223. Abandonment of Service :

A teacher may be deemed to have abandoned service in the following
circumstances : ‘
j) If a teacher absents from duty and does not apply for leave
within seven days thereafter,or having so applied does not join
within seven days of refusal thereof. :
OR
If a teacher or leave does not apply further leave within seven
days from the expiry of the leave period.
OR
jiy 1fa tcacher absents from duty after tendering his resignation and
before the acceptance thereof.

ii)
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a2

A teaCh . L
other College = fnay at th_e discretion of Governing Body be deputed to:any:
ge or Recognised Institution on terms and conditions given

below :

"y

{3l e AR
<l fAafind o, 13
7 aQal A 3 )s

L ¢ i}”"vﬁ oy ™~
N ""'/’J,"c/.b :

i
_wY

i XA
ML g

. Th : '
e Governing Body may, at its discretion, consider.the requests from

oth / : i
er Colleges/Educational Institutions, for a loan of services of tea-

‘8 -~ .
cher of the College/Recognised Institution provided that he is coofir=
med in his post. |

2. 1 i
Ipe deputation of such employee be, in the first instance, for a period
one year. After having reviewed the case at the end of this Period,

tyl;: Governing Body may extend the period, if necessary, by oneé more
= _ |

3. In tt.le case of teacher whose services are loaned on deputation, the
Institution concerned shall be required to send to the Governing Body
on or before the 5th of each month the provident fund coptribution.
Gratuity Fund contribution, equivalent to the amount that the emp-
loyee would have drawn ordinarily, had he continued in the College/
Recognised Institution, on his substantive post, along with the equal
share of the employee's subscripition. Such amount shall be credited
to the employee’s account in the College/ Recognised Institution.

4. The Institution consernéd will also pay to the College/Recognised
Institution, the leave salary for the leave earned by the teacher during

the period of Joan service.

5. The teacher concerned on deputation will be eligible to increments
during the period of deputation which will be accumulated and he will

be entitled to draw the same on rejoining.
6. The seniority of person on deputation shall not be affected on his
return to the parent [nstitution.

on deputation shall not appiy for ény post during the

7. The teacher )
ermission of the parent College/

period of deputation without prior p
‘Recognised Institution.

S. 294 : For purposes of;serv_icc condition of teachers in the non=
ering Colleges affiliated to the University ¢Teacher”

Jovernment Engine : :
neans and shall include Principals, professors, Assistant Professors, Readerss
,ecturers, Lecturers in Senior Scale, Lecturers in Junior Scale, Assistant
ecturers, Directors of Physical Education. The term ““Teacher” includes

iil-time teachers as well as part-time and honorary teachers.

S, 295 :. Salary Scales of pay of Teachers in Non-Government Engi=
ering Colleges affiliated to the University :

Y
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The teach
Ist Jan ers who elect to retain their scales of pay existing prior to

uary, 1973 j : 3
Y, 1973 in accordance with the Educatior and Youth Services

¢partment, G
(1591) 1%, dat:c;,emment of Maharashtra Resolution No. GEC-5474/41439

Scales of Pay. 10th January, 1979, Sha_ll be as given above  as Existing s

Ex i T :
planation No. 1 : The revised pay-scales are inclusive of D. A.

admissib 1= . .
ible on 1-1-1973. The teachers will be eligible to get the D. A. equal -

to the i ;

after 11l1iff;;§q sénc.tmned by the State Government effective from a date

1-1-1973 o 4, Similarly, the teachers will be eligible to get effective from
nwards house rent allowance and compensatory local allowance

as admissi ‘ i ime i iti
- issible to State Government employees from time to time in addition -

to the pay in the revised scale.

E:"’Plﬂnation No.2 : Those teachers who have opted to remain in
the er.(istlng scales till the date shown in the option form shall not be
permitted to change the option once exercised, They will be entitled to get
dearness .allowance as per the ratcs admissible to State Government emplo-
yees getting unrevised scales of pay. ‘ '

a) If a Principal proceeds on earned leave at a time other than vacation
or if there is a temporary vacancy of the post of Principal the vacancy
shall be filled in by assigning the current duties of the post of Principal
to the Vice—Prircipal in addition to his uwn duties, if there is a post
of Vice-Principal. In case there is nc post of Vice-Principal, the
curreat duties of the post of Principal shall be assigned to the senior
most teacher in the College in addition to his own duties as an
alternative arrangeraent. For these additional duties of the post of
Principal the person holding the additional charge shall be paid '
special pay of Rs. 100/- p. m. |
i) such allowance be g\ranted‘ in the cases where the additional‘

charge is held for not less than 15 days; and |

il) special pay is restricted for a period of six months only.

b) . Any other teacher who i8 required to work during vacation shall be
entitled to leave ou full pay and allowances for 1/3 number of days |

for which he is required to work during vacation.
5.296 : Mode of Recruitment of Teachers/Principals :

Mode of recruitment of Teachers a}nd frir:cipals of non-Government
Engineering Coll=ges, affiliated te the University sba-ll be as under : i

1. There chall be & selection committee for mak|qg recommendations to

. e anagement of the colleges for 'the 'fappomtment of t«?ach;rs a?,d

Principals of Non-Government Engineering Colleges affiliated to the

19) piversity consl

isting of the following members : |
i) Chairman, Governing Body of the College or his nominee, who
shall be a mem

ber of the Governing Body of the Institution;
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ii) the Director of Technical Education;

iii) The Assistant Educational Adviser (T,
and Social Welfare, Western Regional O
iv) a nominee of the Vice-Chancellor of the

college is affiliated; 3 ;
v) two experts from the panel of experts prepared by the All India
Ccuuacil or Technical Education; :
vi) the Principal and Secretary of the college as Ex- .
- where selection is not for the ppst__gf‘?FiDCiPa.].* e liadiainigt |
S.297 : Yet to be assented by the Chancellor. 4
S.298 : The Appendix H shall be as follows 1  oiy 14
[ Note : The work-load shown above under $.208 pertains to tea- B
chers in Non-Govt. Engineering Colleges.] : e

Ministry of Edl'lcgtio,,ﬂ“
fice, Bombay; "
University to which the = 4% |

O%icio member

APPENDIX-H

Worl.Load : The total teaching load should be shared by the
various categories of teachers according to the following average teaching
hours per week. ER

Principal SRS AR T T O 4 hours T

Head of Department - 10 bours

Professors | 4 ~ 12 hours °

Assistant Professors ] ~'14 ‘hours ™ S
Lecturers : - 16 hours
Asstt Lecturers - 14 hours

S.454 : Appointment of Vice—Priucipal; in the affiliated non-. ]
Government Colleges/Recognised Institutions, .~ = e o
1. The appointment of Vice-Principal in an affiliated Coll:ge/Recognised
Institution is not compulsory. The Managemeut and the Principal of &

the College/Recogaised Institution, if they desire, may appoint the &
Vice-Principal. But while appointing Vice-Principal, the following
norms shall be observed : .

a) In the affiliated College/Recognised Icstitution, having more

than one faculty the Vice-Prircipal shall be of the faculty other »;
; than the faculty to which the Principal belongs. &y 3

b; The Vic.c—Pri.nciPallcan be appointed in a one-fachlty College/ §
Recogm_sed.lustxtutlon if the strength of siudents is more than
500 takiong into account the strength of Jr, Classes also, aud

dditional Vice-Principal i A
?h:;t-'fz%%‘ ice-Principal if the strength of the students is more

¢) The teacher to be appointed as Vice-Priccipal mu R
ten years® teaching experience, P st have at least
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While makin 3
g appointment of the Vice-Principal the following further

| 2.

r

;‘ norms shall be followed :

; - '

f a A H o i

; ) ngcl)lc:itslo(;lbl fro-m t_he eligible teachers working in the College/
: gnised Institution shall be invited.

i b) Th :

| ) ot ?ntteacper for the post of Vice-Principal shall be selected In
; erview by the Selection Committee.
J 3. The Selection Committee shall consist of :

pagement or his nominee (Chairman.) |

a) The Chairman of the Ma

b) Two reprcsentatii/es nominated by
sentative nominated by the Manag
‘/ Recognised Institution.

hall be held as Jegal and
f the Vice Chancellor is

the Vice-Chance]lor.

o )

c) Onpe repre ement.
d) The Principal of the College

ection Committee s
nominee O

T Ay

The Report of the Sel
acceptable only if at least one

present at the time of interview.
shall be submitted
a] shall be made on

4, The Report of the Committee
lor and the appointment of the Vice-Princip
The decision of the Vice: Chancellor

approval of the Vice-
shall be final.

to the Vice Chancel-

ST e i

ce-Principal will be given as per

The remission in wor
1y if the appointment of the Vice-Principal is
tioned above. However, if any allowance

Government
made as per the norms men :
is paid to the Vice—Principal by the Management 1t shall not be
admissible for Government Graat.

k-load of the Vi

id to the nominees of ¢ Mt

yaily Allowance shall be pa
ge/Recognised

velling 2

ey : Jor by the Management of the Colle
ity Ordinances:

ot appointed in a Collcge/Recognised
al during the leave period

@ Vice-Princi ntec
of the post of Princip

the Senior most teacher in the

RSP/1083/ 16920/

No.
ucation (Higher
d by the

P
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APPENDIX ‘A*
Statute-195 :

Form of Appointment Order of a 'feacher

From :

To

With reference to your application dated
Management/Principal is pleased to inform you (hat you are he
appointed as a Full-time/Part-time teacher as
subject in College at
Rs. in the scale of Rs.
with effect from Ju,

Your  appointment is on probation/purcly

upto

! «  Your services shall be governed by the provisions of Shivaji |

4 ’_ sitﬂ\ct, 1974 and the Statutes, Ordinances, Regulations and Rules o
thereunder from time to time. #

If your acceptance is not received upto
appointment js liable to be cancelled.

4

i ‘ You will be eligible to get all allowances as per rules,

E: . In case you accept the appointment you shall have to sign the
4 meat in the enclosed ferm at the time of joising the dutics,

Agreement
s his agreement, madey;0n the.y

between Shri/Smt /Dr : .
and the Mznagement/Principal of the College/Head of the
Institution established by
| It is hereby agreed by and between the parties herem} as “
1) The Management/Principal
2) Shri/Smt./Dr.___
appointed under letter No.
dated .

L,
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ons of Shivaji University

We hercby agree to abide by the provisi
d Rules made thereunder

Act, 1974 the Statutes, Ordinances, Regulations an

from time to time.
Signed and Sealed on behalf of the

Management.
Principal of t

Signature

Signature of the emplcyee. he Collegé/l'fe‘ad of

the Recognised Institution.
Place : Place : oo g
Date : wHU L pate v i el
Name Address Signature.

Witnesses :

1)
2)

APPENDIX ‘B’
Statute-2006 * 221 (5)

f Handing over-Charge
Date :
(Designation), in

L : I
4 Tnstitution, have handed over the charge of my post

the College/ Recognise
on theeve of ___

Certificate 0

to/_____,_____’_______
as I have resigned my post from the eve of

1 have already st
of the affiliated College/Hea
property or money pelonging t
possession.

I have already nanded over possession of flat/premise

sed Institution premises.

in the College/Recogui //
ture of the employee. ,

Sigua

ertificate obtained from Principal

sed Institutions stating that no
sed Institution 18 in my

pmitted a clearance c
d of the Recogoi
o the College,’Rccogni

s occupied by me

,(Dcsignation), in

have taken OVeT the charge from
he eve

ised Institution,
nised Institution who has resigned his post from t

College/Recogn
in the College[Rec08

of
ised Institution is in ﬁis

cognised Institu-

: :
o the College/Recogn
d handed

,//
No property pelonging t lleg:
; ¢ premises occupied by him in the College/Re

dation is also been duly vacated an

ossession. Th
dential accommoO

tion for his resi
over by bim.

List of the Propef ty

principal of the College/Head
of the Recognised Institution.
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Discharge Certificate

This is to certify that Shri/Smt./Kum. .
| who was in the employment of the C

Recognised Institution as - ol
left/relieved from the Services of the College/Recogniscd Institution

— .The College/Recognised Institution !
objection if he/she is selected for any other post, T

Principal of the @
Head of the Recogais
Institution.

APPENE

Statute 2
3 Form of Suspension Order e |
As decided by the Governing Body of the Affiliated 'Co{tggex,f,

the Recognised Iustitution by resolution No. pas
mesting held on

I_ , ‘ do hereby
you (Shri _) from t
of the College/Recognised Institution with effect from na

on the charge of

2. Itisalso ordered that a regular Departmenial lmq
into your conduct.  QOrders appointing ar Inquiry Authority/
purpose are being issued separately. :

3. You should note that it is not permissible for ycu to
employment or to do any business while you are undefs -
breach of this coudition shall render you liable to forfeit
subsistence allowance, .

4. Pending further orders you shall be paid a sub |
equal to your half of salary i. e. on half pay on the date .
such other allowances as may be admissible.
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APPENDIX 3’ ‘

Statute-216 (C)

Form of Appointment of Inquiry Authority/O

n flicer
As it has beep decide

d to holda Departmental Inquiry into.the
conduct of Shri on the
leat.'ge (s) meationed in the margin an Author'ity/Oﬂicer consisting

ri ' (Designatjon)

. is appointed to hold the inquiry in accord-
ance with the prescribed proc il

. edure. A proforma in which the charge
sheet is t0 be served on Shri

is attached Shri

is requested to see that they/he complete/s the inquiry and submit/s their/his
report expeditiously and in any case on or before
Place :

Date :

Chairman of Governing Body.

APPENDIX-‘K’

| ~ Statute-216 (D)
Form of Charge Sheet

I, (Name and Designation) : |
appointed Inquiry Authority/Officer by the order issued by

- under his No. of to

. hold a Departmental Inquiry into your conduct do hereby charge you
(Shri ) as under :-

1
2

 ete.

2. A statement of allegations on which the charges are based is
attached herewith. v ety

3. You are called upon to put in your written statement of defence
alongwith such documents as you intend to rely on in your defence in answer
to the above charges within_ days from the date hereof and |
to state at the same time whether you desire to be heard in person. If. you
desire to examine any witness in your defence you are called upon to furnish
at tke same time the names and addresses of your witnesses. On your failure
to put in your statement or fo furnish the names and addresses of your witne~
sses within the time allowed to you, it will be presumed that you do not 'wlshr;?f‘-\
to make a statement or o furnish the names and addresses of any witnesses, 1:
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